


Purpose

To familiarize the audience with the Learning 
Activities Survey and its utility in assessing 
transformative learning activities and outcomes in 
diverse learning contexts. 



So What?

Teaching or programming for transformative learning

Assessing transformative learning

Conducting research on transformative learning that is rigorous and 
reliable. 

Responds to call for more application of the theory and instrument 
in diverse learning contexts 

Taylor, 2007; King, 2009



Objectives

 Audience will understand transformative learning theory (TLT), its 
origins, elements, and applications.

 Audience will be able to accurately distinguish transformative 
learning from other forms of knowing.

 Audience will be able to identify and select relevant approaches 
for measuring transformative learning.

 Audience will feel confident in their ability to use the Learning 
Activities Survey to assess transformative learning in their sphere 
of influence.



Transformative Learning Theory
Definition: 

Transformative learning refers to the process by which we 
transform our taken-for-granted frames of reference 
(meaning perspectives, habits of mind, mind-sets) to make 
them more inclusive, discriminating, open, emotionally 
capable of change, and reflective so that they may 
generate beliefs…that will guide to action. 

Criteria: 

Change in meaning schema and/or meaning perspective

Mezirow, 1996; D'Amato & Krasny, 2011, p. 239



Phases of Transformation
1. experience a disorienting dilemma

2. undergo self-examination

3. conduct a deep assessment of personal role 

assumptions and alienation created by new 

roles

4. share and analyze personal discontent and 

similar experiences with others

5. explore options for new ways of thinking



Phases of Transformation
6. build competence and self-confidence in new roles

7. plan a course of action

8. acquire knowledge and skills for action

9. try new roles and assess feedback

10. reintegrate into society with a new perspective 

Mezirow, 1978; Coghlan & Gooch, 2011, pp. 716-717 



“It Could Happen to You”

Take a minute or so to reflect and consider whether or not you have had a 
transformative experience:

What was the context?

What was the experience?

What was the result? 

Share your experiences with each other and with the group



Origins and Evolution

Original Study:

Adult women re-entry into academia and the workplace

Observed patterns in learning and developed the ten phases

Evolutions and Add-ons:

A holistic approach

11th Phase  Relationships

Mezirow, 1978; Kitchenham, 2008



Contexts

 Higher Education (Traditional Classroom, Study Abroad)

 Medicine (Chronic Illness, Suicide Bereavement, Acquired Injury)  

 Veteran Re-entry 

 Parks, Recreation, and Tourism (Experiential Education, Travel)

 Women in Crisis (Women offenders)

 Social Activism (Sustainable community development, 
environmentalism)



Pop Quiz

 What is TL (definition)?

 How does it happen (phases)?

 Can you identify it (exemplars)?



Breakout Groups

Identify which scenario or response embodies or 
characterizes transformative learning as opposed to 
some other form of learning or knowing. 



Measuring Transformation

To date, primarily qualitative…abstract, elusive qualities and nature of 
construct lend itself to that.

Efforts to operationalize and quantify…

 Pre- and Post-Outcome Change

 Deep reflection scale

Cheney, 2010; Kember, 2009; King, 2009



The Learning Activities Survey

Development

Pilot Test, Expert Review, Psychometrics

Construction 

Part 1: Measures Phases and Outcome

Parts 2 & 3: Identifies and Assesses Learning 
Activities that contributed to Outcome

Part 4:  Relevant Demographic Information



Analysis

Four Points to Identify and Distinguish Transformation 

Identification: Items 1, 2, 3, and 5 (A mix of phases, binary confirmation, 
open-ended explanation, and life events).

Scoring: PT Index = 1, 2, 3

Descriptives, Correlations

Considerations

Correlation, not causation

Sequential Explanatory Design



Contextual Variations of the LAS

Approved and Unapproved adaptations

No Likert Scales

Context Specific Jargon Variations



Follow up Interviews

Why it is important?

Test understanding and interpretation of the data

Richness and depth

What is the approach?

Strategic or Random Selection

Identify Critical Incidents



Limitations

Do you see any limitations with this tool? 

Does it seem to have face and construct validity?

Based on your current understanding of the theory and 
tool what would you do to improve it? 



Now What?

Curriculum Development: What activities could you incorporate to 
promote transformative learning activities in the classroom? 

Classroom Evaluation: How would you implement the LAS to assess 
transformative learning in the classroom?

Action Research: How will you use the theory and instrument to conduct 
rigorous and quality transformative learning research?

Program Planning: How will you translate curriculum to non-traditional 
and programmatic settings?

Ethical Dilemma: Preparation for Transformation



Summary

Did we meet our objectives:

1. What is transformative learning?

2. Can you tell the difference?

3. How has it been measured?

4. What is the LAS? How can I make it work for me? 



Questions










